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mployment §eEﬁE|ty a& says that you cannot be pai
unemployment benefits if you were fired from your most recent employer for not following
your employer's rules or orders. In addition, you may not be paid unemployment benefits if
you were fired for failing to perform the duties for which you were hired, if that failure
was within your contrel. You also cannot be paid benefits if you were suspended for any of
these same reasons. The law says that your employer has to show that discharge or
suspension was for a reason that would not allow you to be paid unemployment benefits. |[f
you cannot be paid unemployment benefits under this section of the law, you may qualify at a
later time. To do this, you must find other work and earn wages covered under unemployment
law. The covered wages must be at least ten times the weekly amount of your claim. |[|f you
then become unemployed through no fault of your own, you may reapply for unemployment
benefits.

o

Your employer fired you for inappropriate conduct. If you violate a
standard of conduct it is the same as violating an employer rule. The
employer has the burden of proving, by a preponderance of evidence, that
such violations took place. Available facts do not show that you
violated employer rules or standards. Therefore vou can be paid
unemployment benefits.

¢ This determination will become final unless youm{"ile an appeal by 01/14/21 ~ "if you wish to file an
appeal, submit a request online at dol.georgia.gov, in writing by email to appeals@gdol.ga.gov, or fax to
404.232.3901 or 404.232.3802. If you file an appeal you must continue to report on your claim as
instructed, or you will not be paid if you win your appeal. Refer to the Claimant Handbook for more
details.
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m FIRST CHOICE

PERSONNEL

275 E. Parris Ave., Suite 101
High Point, NC 27262 )
0: 336.887.6266 F: 336.887.3257

“Make First Choice Your Choice for Staffing”

February 11, 2021
TO WHOM IT MAY CONCERN:

Tinika Warren worked at First Choice Personnel (Innoworks Employment Services, Inc)
Starting January, 14, 2021

and Ending January 21, 2021.

Please let me know if you have any questions.

Sincerely,
Sandra Hazelwood

Payroll Administrator
E-Mail: shazelwood(@firstchoice-personnel.com



7‘ FIrRST CHOICE

PERSONNEL

\

275 E Parris Ave. Suite 101
High Point, NC 27262
0: 336-887-6266 F: 336-887-3257

February 12, 2021

TO WHOM IT MAY CONCERN:

Tinika Warren worked at First Choice Personnel (Innoworks
Employment Services, Inc)

Starting January 14, 2021 and Ending January 21, 2021 due to being laid
off.

Please let me know if you have any questions.

Sincerely,

PV Mg ——

Martina Alexander

Administrative Assistant



